











Some of our luxury BMW drivers.
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Ask for a BMW 320d after reaching a minimum of 10 000 for 2 consecutive months, with a minimum
commission of 1 000 €.
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2" plan

Help others to achieve their goals and dreams and you will achieve yours!

This is an exact description of what you have to do. When you reach the 1 or 2" key position, you know how
it works and you are able to support members from your team to reach it themselves. The 2™ plan rewards you
for this support in a really unique way within our industry: You benefit from ESSENS global turnover!

Help at least 3 lines to reach the level of 17% and you become a Gold Manager!

Gold Manager 3 x 4 000 p. lines within national and
international turnover
y 4000p share of 2% from ESSENS turnover
(coefficient 1,0)

.......... ’ 4000p

A 4000p Example: 2 500 000 x 2% = 50 000 €
50 000 € : 80 (total amount of coefficients) = 625 €

As a Gold Manager, you can expect 2 500 - 4 000 € monthly commission.

Don’t be focused just on 3 lines. You need 10 to 15 first lines to find 3 serious members who want to go to 17 %.
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Do you remember? THE WIDTH BRINGS MONEY!

This is also valid when you reach higher levels in our Marketing Plan. The minimum requirement to
become a GM is to build up 3 x 17% lines. The coefficient for the share of the global turnover is 1.

Each new 17% line increases your coefficient by 0,5. Take a look at what this can mean for your commission:

Example with 4 x 17% lines

4000p
v

e 4000 p

Example with 8 x 17% lines

4000 p
A 4000p
. 5000p
.......... » 4000 p
A 4000 p

’Y‘

4000p 4009p 4000p

4 x 17 % => coefficient 1,5
1,5 x 625 € =93750 €

+50% Gold Manager Bonus for just 1 additional 17 % line!

8 x 17 % => coefficient 3,5
3,5x625€=218750¢€

+250% Gold Manager Bonus for 5 additional 17 % lines!
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2" plan

allocated 5% from ESSENS turnover

Even for the next levels it works in the same way. The following overview helps you to get your first
orientation. For more questions please contact your upline.

A minimum of 100 personal points are required to be qualified for the commission from the 2" plan.

Platinum Manager

-y 10000p
Gold Manager e ) - > 100005
4 4000p AR 0355
L — A 10000p
.......... » 4 000 p ’ ‘
10 000 p 10 000 p
10 000 p
" A 4000p
’ ‘ 3 x 10 O'OO p. lines within national and
4000 p 4000 p international turnover
4000 p share of 1% from ESSENS turnover
(coefficient 1,0)
3 x4 000 p. lines within national and +
international turnover Each next qualifying line of 10 000 points
share of 2% from ESSENS turnover recevies an increase by a coefficient of 0,5
(coefficient 1,0)
+
Fach next qualifying line of 4 000 points
recevies an increase by a coefficient of 0,5
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Platinum International Manager

oy 10000p
.......... » 10 000 P
A 0000
Fooo4
\
10 000 p 10 000 p
10 000 p

3 x 10 000 p. lines within international turnover

share of 1% from ESSENS turnover
(coefficient 1,0)

+

Each next qualifying line of 10 000 points

~

N a9 ~AfthR~iont Af NS
crease by a coemcient or 0,5

Platinum Executive Manager

sy 50000p
.......... » 50 000 p
S “A 50 000p
» |
50 000 20000
P 50000 p ’

3 x 50 000 p. lines within national and
international turnover

share of 1% from ESSENS turnover
(coefficient 1,0)

+

Fach next qualifying line of 50 000 points

recevies an increase by a coefficient of 0,5

Now you know how it works. Just continue to regularly support your team and you will reach the
highest levels.

If you reach higher positions, you always keep bonuses from the lower positions (for example PM
receives also commission for GM).
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34 plan

allocated 1% of ESSENS turnover

If you follow the recommendations, you will build up a stable team and you will be rewarded by the 3™
plan. The annual bonus is paid out up until the 31™ January of the following year.

A minimum of 100 personal points in every month is required to be qualified for the 3" plan.

Double Platinum Manager

Double Gold Manager

9 x per calendar year retain status of
Platinum Manager
share of 1T % from ESSENS turnover for calendar year

(coefficient 2,0)

9 x per calendar year retain status of
Gold Manager

share of 1 % from ESSENS turnover for calendar year

(coefficient 1,0)
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Double Platinum Executive Manager

Double Platinum International Manager

9 x per calendar year retain status of
Platinum Executive Manager

share of 1 % from ESSENS turnover for calendar

year (coefficient 3,0)
9 x per calendar year retain status of
Platinum National Manager

share of 1% fro

(coefficient 2,0)

m ESSENS turnover for calendar year

Constant and loyal work pays off. The number of annual bonus receivers more than doubled from 2016 to 2017.
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4" plan

allocated up to 3% of turnover of your qualified line(s)

4t plan rewards members for building a structure in the depth and support their downline to achieve Silver
Manager (SM) and higher.

A minimum of 100 personal points are required to be qualified for the commission from the 4 plan.

A Double Silver Manager (DSM) receives 2 % from the turnover of his SM lines down to the next DSM
or Gold Manager (GM) and higher.

Double Silver Manager

Silver Manager

Double Silver Manager
or

Gold Manager and higher
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A GM receives 2 % from the turnover of his SM lines down to the next DSM or GM and higher.

Additionally, he receives 1 % from the turnover of his DSM or GM and higher down to the next DSM or GM

and higher.

Gold Manager and higher

Silver Manager

Double Silver Manager
or

Gold Manager and higher

Double Silver Manager
or

Gold Manager and higher
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www.essensworld.com
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